DUNDEE CITY COUNCIL

Equality and Diversity Rapid Impact Assessment

Part 1

	 Date 8/7/2010

	Title Food Hygiene Information Scheme(FHIS)

	Is this a new document?  FORMCHECKBOX 

Yes


	Is this an exisitng document under review?  FORMCHECKBOX 


	Please list any existing documents which have been used to inform this Equality and Diversity Impact Assessment.
	     
Dundee City Council's Single Equalities Scheme
Draft Environmental Health and Trading Standards Service  Plan 2010 to 2012
Food Standards Agency in Scotland(FSA) guidance on FHIS


	What is the description of the policy, procedure or strategy?
	     FHIS informs consumers of the food hygiene status of a food business by displaying a 'Pass' sign in the window. A policy for the gradual introduction of FHIS in Dundee is being prepared with a proposed launch date of Autumn 2010.

A Scottish publicity campaign is being organised by the FSA in Scotland and this will be launched in late Autumn 2010 


	What is the intended outcome of this policy, procedure or strategy?
	     
Assist consumers in making informed choices

	Which individuals are responsible for undertaking Equality and Diversity Impact Assessment?
	     
Food/Health and Safety Manager and the department's Equalities Champion(Policy and Strategy Officer)



Part 2 

Which groups of the population will be positively or negatively affected by this policy, procedure or strategy?

	
	Positively
	Negatively
	No 

Impact
	Not Known

	Ethnic Minority Communities including Gypsies and Travellers
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x

	Gender including transgender people
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 


	Religion or Belief
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 


	People with a disability
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x

	Age
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x FORMCHECKBOX 

	 FORMCHECKBOX 


	Lesbian, Gay and Bisexual
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 


	Socio-economic 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	x
	 FORMCHECKBOX 


	Other (please state)


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



Part 3 

Equality and Diversity Rapid Impact Assessment 

	a) Have any positive impacts been identified?
We must ensure at this stage that we are not achieving equality for one strand of equality at the expense of another.
	If yes please give further details



	b) Have any negative impacts been identified?
Based on direct knowledge, published research, community involvement, customer feedback etc

 If unsure seek advice.  
	If yes please give further details

It is not known if there are potential negative impacts thus further assessments are required for the reasons given below

1)It is not clear whether the design of the FSA certificates for public display will be sufficiently clear for the partially sighted

2)It is not clear whether the FSA  campaign will assess the need for inclusive communications. 

3)The proposed Dundee launch will involve a food business being assessed for a 'Pass' or otherwise by using historical records where an on site inspection is not planned in the near future.This could result in premises not being given the appropriate status to the detriment of that trader or another trader. There are a large number of food traders and handlers in Dundee of an ethnic origin .

	c) What action is proposed to overcome any negative impacts?
If you identify a negative impact that cannot be eliminated by amending or replacing the policy it would then be necessary to seek legal advice.  

	Please give details

In relation to the three points above:-

1) Consult the Council's Equality and Diversity Co-ordinator on which groups should be consulted.

2) Ask the FSA formally about their equalities impact assessment

3) Examine what quality control measures would minimise this risk or reconsider the strategy for implementing FHIS in Dundee     

	d) Consultation or involvement which has informed this assessment.

	Please give details

Previous consultation with Speakeasy

	e) Is there a need to collect further evidence? 

	If yes please give further details including how you gather further evidence.

See paragraph (c) above



	f) How will the policy be monitored ?
	Please give details

Monitoring arrangements will be introduced after the above three points have been addressed.




Part 4

	Department 

    
  
      

Environmental Health and Trading Standards

	

	

	

	

	

	

	


Type of Document

	Human Resource Policy
	 FORMCHECKBOX 


	General Policy
	 FORMCHECKBOX 


	Strategy/Service
	x FORMCHECKBOX 


	Change Papers/Local Procedure
	 FORMCHECKBOX 


	Guidelines and Protocols
	 FORMCHECKBOX 


	Other
	 FORMCHECKBOX 



Contact Information

	Manager Responsible

	Author Responsible 

	Name           Lindsay Matthew

	Name           Frank Feechan     

	Designation  Food and Health and Safety Manager

	Designation       
Policy and Strategy Officer



	Base             1 Highland Chief Way

Claverhouse West Industrial Park

Dundee

DD4 9UA


	Base             1 Highland Chief Way

Claverhouse West Industrial Park

Dundee

DD4 9UA



	Telephone    01382 436233


	Telephone    01382 436221



	Email            lindsay.matthew@dundeecity.gov.uk


	Email                 
frank.feechan@dundeecity.gov.uk


Signature of author of the policy, procedure or strategy:      
Head of Department and Service area:      
Date of next review: October 2010
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