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Dundee City Council Policy and Resources Committee

Report 345-2014 by Chief Superintendent Eddie Smith
Police Scotland ‘D’ Division (Tayside)

SUBJECT: POLICE AND FIRE REFORM: LOCAL SCRUTINY AND ENGAGEMENT

CITY OF DUNDEE LOCAL POLICING AREA
PERFORMANCE RESULTS
15t APRIL 2014 TO 30" JUNE 2014

RECOMMENDATION
It is recommended that members note and scrutinise this operational report.
BACKGROUND

The purpose of this report is to provide information to the Committee regarding the
performance of Police Scotland against performance indicators that will facilitate local
scrutiny.

This report will provide context to the information provided in relation to performance and
give information on some of the work which has taken place within Dundee North and
South Local Policing Areas.

Since last quarter, local managers of the Scottish Fire and Rescue Service and Police
Scotland have worked together to create a report that allows committee members to
scrutinise information with increased ease. This work has resulted in the current report for
this quarter. Committee members are encouraged to provide feedback on these efforts and
any input which could be incorporated to the further development of this collaborative
report. Once finalised it is hoped that by both organisations using the same style of report
through a number of quarters and years will provide continuity and assist this committee in
undertaking its duties.

PERFORMANCE
Performance Indicators are provided in this report. Performance indicators have been

placed inline with the Local Policing Priorities as identified in the 3 year Local Policing Plan.
These are:

Public Protection and Safety

Serious and Organised Crime
Terrorism
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Antisocial Behaviour
Road Safety
Housebreaking

FINANCIAL IMPLICATIONS

There are no financial implications as a result of this report.
STAFFING IMPLICATIONS

There are no staffing issues as a result of this report.
ENVIRONMENTAL ISSUES

This report does not have any impact on the environment.
SUMMARY

The attached report updates members regarding significant operational matters and gives
context to the performance of the local policing area.

COMPLIANCE

Is the proposal;
(@)  Human Rights Act 1998 compliant? YES
(b)  Equality & Diversity compliant? YES
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