EXECUTIVE DIRECTOR - CORPORATE SERVICES
Terms and Conditions of Employment

	Pay Method
	You will be paid on the last working day of the month by BACS (electronic funds transfer).  Pay for part time, or those who work less than 52 weeks per year (eg term time), will be calculated on a pro rata basis.

	Leave
	26 days annual leave, rising to 31 after 5 years continuous service.

5 fixed public holidays per annum (based on full time employment).  Leave for part time or temporary (less than a full year) employees will be calculated pro rata of that for full time employees.

	Sick Pay
	As per National Terms and Conditions, up to 26 weeks full pay and 26 weeks half pay after 5 years continuous service.

	Pension
	Employees will automatically become a member of the Local Government Pension Scheme.

	Employee Benefits
	Benefits:-
· Flexible Working opportunities

· Incremental salary scales

· 26 days annual leave rising to 31 after 5 years service

· 5 fixed public holidays

· Entitlement to Sickness Allowance after 6 months service

· Access to Occupational Health Support

· Learning and Workforce Development opportunities

· Contributory Pension Scheme (including 18% by the employer)

· Employee Performance Development and Review

· An employer commitment to Healthy Working Lives

· Salary Sacrifice Options

· Voluntary Early Retirement/Voluntary Redundancy Scheme

· Flexible Retirement Scheme

· Ill Health Retirement Enhancements

· Death in Service Payment

· Wider Wallet Employee Discount Scheme

· Childcare Voucher Scheme


Dundee City Council is currently reviewing its terms and conditions of employment. This may result in a change to your hours of work or pay. Normal collective bargaining processes will take place prior to notification of any change.
