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1.0 PURPOSE OF REPORT 
 
 This report brings forward the Director of Public Health’s Annual Report 2016/17 for 
information. 
 
2.0 RECOMMENDATIONS 
 

It is recommended that the Integration Joint Board (IJB): 
 
2.1 Notes the content of this report and the Director of Public Health’s Annual Report (attached as 

Appendix 1). 
 
2.2 Notes the progress made against 2015/16’s recommendations (pages 4-7 of Appendix 1); 
 
2.3 Supports the recommendations for 2017/18 (page 8 of Appendix 1). 
 
3.0 FINANCIAL IMPLICATIONS 
 

None. 
 

4.0 MAIN TEXT 
 
4.1  Annually, the Director of Public Health in each territorial Health Board is required to publish an 

independent report on public health.  In 2014 I was asked to produce a more focused and 
better illustrated Report covering fewer topics - feedback on the revised format has been 
extremely positive. 

 
4.2  Over a three year cycle all our priorities are covered in my Report.  This year’s Report revisits 

2013/14’s topic areas (with the addition of Realistic Medicine) and comprises: 
 

 A Population Profile of Tayside 

 Health Protection 

 Halting the Obesity Epidemic 

 Realistic Medicine 

 Sexual Health and Blood Borne Viruses 

 Substance Use 
 

Next year the Report will cover a different range of topics. 
 

4.3  The Director of Public Health Annual Report is required to be taken to Tayside NHS Board 
and made public for use by local stakeholders, including individuals, committees, third sector, 
local authorities and NHS partners. 

 
4.4  The Report focuses wherever possible on the health inequalities which surround us, and the 
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efforts being made in partnership to promote health equity.  Transformational change in 
population health and wellbeing can be achieved by taking an explicitly public health 
approach, incorporating co-production, needs assessment, prevention, value for money, early 
intervention, putting evidence into practice, shifting the balance of care, having people 
formerly known as patients at the heart of all change, health and economic literacy, and asset 
based approaches with a resolute focus on equity. 

 
4.5  It is sometimes said that public health is part of the solution.  In my opinion a public health 

approach is the solution – not only to the challenges faced by NHS Tayside but also to those 
of its partners. 

 
5.0 POLICY IMPLICATIONS 
 

This report has been screened for any policy implications in respect of Equality Impact 
Assessment.  There are no major issues. 

 
6.0 RISK ASSESSMENT 
 
 No risk assessment has been carried out as the Director of Public Health’s Annual Report is 

submitted for information only.  
 
7.0 CONSULTATIONS 
 
 The Chief Finance Officer and the Clerk were consulted in the preparation of this report. 
 
8.0 BACKGROUND PAPERS 
 

None. 
 
 
 
 
 
 
Drew Walker 
Director of Public Health 

DATE:  17 November 2017 
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